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To

PGM / Sr. GM / GM's of all SSA's / CE (C) / CE (E) / CMTS, Trichy / CBE

n of Outdoor Medical to CGHS ra

It has been brought to the notice of this office that Out Patient claims in
many SSA's are restricted to CGHS rates in respect of Doctor's Consultation fee,
cost of Medicine, Appliances, Diagnostic and Pathological tests.

Out patient claims shall be settled as per S1. No. 2.I.O of BSNL MRS
Policy, which states that the employee and his/her dependants shall be entitled
to the reimbursement of actual expenses not exceeding the limits prescribed
under this scheme incurred for domiciliary treatment and medical attendance
by any RMP. However, it may be ensured that the annual ceiling limit is not
exceeded.

' Reimbursement of dietary supplements under BSNLMRS shall be
restricted as done in CGHS/CS (MA) Rules from time to time as specified in
BSNL, Corporate office, New Delhi OM dated 77.O4.2OI5 [Copy enclosed for
reference].

Copy to: DGM (Principal/HR), BSNL, TN
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Bharat Sanchar Bhawan
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dn K BHARAT sANcHAR NTGAM LIMITED
(A liJd or rnc r 1.,:eip, rr,j

No BSNLlAdmn.l/15-6/14 Dated: April 17 ,2015

Office Memorandum

5ub: Clarification for reimbursement of dietary supplements under BSNLMRS.

Clarifications were sought regarding reirnbursement of cost of dietary

supplements etc. under outdoor medical expenditure. Competent Authority has

decided that reimbursement of all dietary supplements including inadmissible foods,

tonics, toiletries and medicines as reslricted in the CGHS/ CS (MA) Rules from time to

time shall also be restricted under BSNLMRS. lt is also decided that Reimbursement of

treatments undertaken from paramedical staff should be on the advice of the qualified

registered medical practitioner for the purpose.

The directions shall be followed accordingly,
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{ Laxman Lal )

Assistant 6eneral Manager (Admn.lV)

Tel. No. nA37241Fax No. ?3734260

1. AIICGMS, BSNL

2. PS to CMD, BSNL

3. PpS/pS to all Directors of BSNL Board

4. All PGMslSr"GMs/GMs, CS&Sr. GM (Legal), BSNL Corporate Office
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Ilruefiff umler IISMRS rchene;

2.1.$ SntdnorJid{}un{pttftnry ttss{lu$nt ffCIHt,,B,il$f*l Ss}Sbrrr4em*Tt,nnpir#jl
Vunchelr:

Tht employre 6qd his dependrnt* *hcll ht entitlsd to the rsinrburssmsrt of
*oh*al expen*es not ax'caeding the limils pr**cribed under this sllfuenlte i*surwd

.fur dornicll{uy t*s*tmeftt nnd sredl*fll*ttendnnae by any Reglxterud Msdipsl
Preotitioner* including nosf of ruodieinor, epplinnanrn dirsnaeti$ &
pttholrgical $stf. TIt* l*a{me$t }roukl in*lwls {reatraeflt fcr lmmuniairy anrl
prcphyl**tic puryo$s al*o. The reglrterud medlcal practitioner can h of cny
bffiilch of hef,lth c.sre e.g, Altrupethls, Hol*eop*thlc, Alurvedlc, N*umpathy"
Yogic etc. 'flto totsl ffinutl lifitlt for rulffrh$rs{$rsxrt of expnaer for cndr
trssfinent $nclnding ihat Hder ?.?.0 cx*epting hospihlisattoh) for snlf rnd
drpondant fnnnily m€mbers weuld bs sne r&onth sfllsry {i.e, $nrin + DA }' Thn snnusl llmit will be tixfid fcr n f,inarrcinl ye*r arul salary fsr &e fifft

" monih ef the Finsosi*l ye*r will be punsidsrwl Ftrr thp ratircd ompluyro rhir
will he limit*d lo lnct mimth',$ selffy drswn beforc retirement (Bnsic + gdl
pEr annurn"

2,t,1 0utdsorqg{nlstlhry trcFtwsait Snt{tlsryent rlthogt rftfchcr:

Aitenmtiveln 5W* sf ths *dmlsrible eslount {as melrfiunal in.pam ?.1.0
abave' i.e. one nnsrlth's bsnlc + PA) viill bc prid to the warting mnployoes
wlthrut produotiun cf, any vsr,rchsrs, $m*h pxyrnent limited to 50% of o*e.

rnffdh's mlery wifl bc pnid itt ftur equal inrtnll*rents at tlre Erul of esch
querter. This nmount would hs taxeble. Similar facility for payment without
vstrchee rnrill bt av*ilshlots thcrctircdemploycee ulru.

?-I3 Qu,trluorfnurututltuff t$stultst. frsffi f&T*Slfip6r{ : i
Thc *nptroyru (lndudlng rcttrrd *rnplay*esln md tlreir d*pmdunte dr*ll htv*
ths aptinn ta get their outdss#doffiiqlNimy trwturwt fiorrr P&T dicpanrarics,
Tlrc option, once exerciserl, eanm* be *hrurgxl in lkvaur *f damicillary
rsehmefit f,r*rn any.H-[v[p, Tho benslicifflffi shall be ffititlcd to gst ths
reirftburs$Nilnnt of, coct oF such rnedir:inrs as pre*cril*rl by P&T dl*penxad*e
snd nat nvsilsbla there. Similarly, coot of dlignoatic and patholaglssl tcrm fls

prumribmi by {ht F*T disper:rlarlw xhsll qlsn b* rcinrbw*ed to tlm
isne{loif,ricr.'Unlike ths ca*c cf s$tdoor/dnffti*iliruy #oannsnt fraur RM$s {s*
p€r B6rs 2,t:S), there shstl tte Hs Hppsr lfunit $n ihe ffitolInf of reimbwsffrrnnt
ort cgulr awruuts-

2,2.* Trq+tq*nf tn m+*Fqtrrtd-hpcpitnW ry,$f*inq J$ilnf$ qtft:

An anployee (including rx{iretl employw} elrl hl#her cldpslrd*nlr rh*ll be

entitlad to the rcirnbursemeut of erpru*cs nt tht apptuvcd r*tes # n*l hacpitnk

neeognin*d fium ilme in {imc hy the mnnngnmoat, fill guch iim$ 0s approved
raten in recognired kospibla 6xF not n*tifipJ by $$NL msnf,S€lri€llf' th*
rsimbunsemsnt yvitl bc *s per a*tunt oxpcnseo ba$i*. Enlitlsnsflt snd€r this
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